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1.

1.1

1.2

1.3.

1.4.

Policy Documentation

This policy is supported by the following legislation and regulations. This list is not
exhaustive:
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The Equal Pay Act 1970 (amended 1983)

The Sex Discrimination Acts 1975 and 1986, Gender Reassignment
Regulations 1999 and Amendment Regulations 2003

The Race Relations Act 1976 & (Amendment) Regulations 2003
TheRaceRelations (Amendment) Act2000

Disability Discrimination Acts 1995and 2005

Special Educational Needs and Disability Act (SENDA) 2001
Rehabilitationof Offenders Act 1974 (Exemptions Amendment Order 1986)
Children Act1989

The Education Act2002

The Employment Equality (Religion or Belief) Regulations 2003
The Employment Equality (Sexual Orientation) Regulations 2003
The Age Discrimination Act 2006

Equality Act 2006: Gender Equality Duty

Mental Capacity Act2005

Equality Act2010

Children and Families Act 2014
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This policy should be read in conjunction with:

Statement of Purpose
Student, parentguidance
Employee handbook
Student Codes ofBehaviour
Staff Codes of Conduct
Student supportpolicy

Anfti bullying policy

E Safetypolicy

Whistle blowing policy
Learning policy

Single equality schemepolicy.
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The college willmonitorthe effectiveness of thispolicy by analysingrelevant
information, evaluating it and carrying out the appropriate actions as
detailed in the college Single Equality Scheme.

The College’'s commitment to equality of opportunity and elimination of
discrimination extends to applicants, students, staff, volunteers and visitors
irespective of age, disability, gender, sexual orientation, gender
reassignment, marriage and civil partnership, pregnancy and maternity
status, religion or belief and race.



2, Philosophy Statement

2.1.  All students and staff including volunteers at Fairfield Farm College are
required to support the following philosophy statementin accordance with
the principles contained within the Acts andregulationslisted above. The
college believes:

0 allindividualshave therighttolive theirlives free from discrimination

0 adllindividualshave arightto confidentialityinrespectof personal
information, if thisdoes notinfringe therights of other people

0 allindividuals have theright to the protection of the law and access to
the judicial process.

0 dllindividuals are unique and valuable, this is demonstrated by providing
learning opportunities which enable young people with differing abilities to
achieve theirpotential.

[0 itisimportant to celebrate diversity amongstits students, staff and visitors and
recognise the contribution which individuals with a wide range of
backgrounds and experiences can make to the life of the college

[0 that some individuals and groups experience discrimination and
disadvantage in their access to education, fraining and employment.
The college is committed to redressing this through its policies and
practiceswhich promote equality and anti-discriminative practice within
the currentlegislative framework

0 thatnoindividual orgroup shouldreceiveless favourable treatmentasa
consequence of theirage, disability, gender, sexual orientation, gender
reassignment, marriage and civilpartnership, pregnancy and maternity
status, religion or belief, race or social & economic status. These are
collectively known as “Protected Characteristics”

0 that no individual or group should be subjected to any of the seven
different types of discrimination i.e. direct discrimination, associative
discrimination, indirect discrimination, harassment, harassment by a third
party, victimisation or discrimination by perception. These types of
discrimination are amplified at Annex A.

3. Recruitment

3.1. Selection procedures, forstudents, staff and volunteers from the first contact, will
promote equality and counter discrimination.

3.2. The College willadvertise vacanciesin away that attracts applicants and will
take account of protected characteristics.

3.3. Proceduresforstudentandstaffrecruitmentwillbe transparentwithrespectto
equality and diversity and applied consistently to all applicants.

3.4. Patterns of applications and selection across the College will be monitored
and procedures reviewed to ensure that the student and staff population
reflects the composition of the local population and the College's aims.



3.5.

4.1,

4.2.

4.3.

5.1.

5.2.

6.1.

The staff terms of reference and the employee handbook will include equality
and diversityinformation.

Staff Training

Appropriate training will be provided for staff on all aspects of Equality and
Diversityincludingspecific trainingontherequirements of the Equality Act
2010.

Staff willbe encouraged toreview their practices and techniques to ensure
that they meetthe needs ofindividual students and are free from bias.

Staff will be trained to record E&D issues and the teaching of anti-
discriminatory prejudice in orderto demonstrate that they are embeddedin all
aspects of the curriculum and culture.

Promotion of E&D and Protected Characteristics

The College is committed to promoting equality of opportunity and celebrate
diversity. Therefore the college will:

0 eliminate unlawful or unfair discrimination

[0 promote equality ofopportunity

[0 promote good relations between people of different groups
1 promote practices which are not anti discriminatory.

This college willalso:

[0 agree apolicy whichis compliant with the legislation

[0 establishanaction plan and timetable for the implementation of the

policy

communicate the policy to staff and students

train staff asappropriate

provide the resources necessary toimplement the policy

monitor the impact of its protected characteristics inits action plan

identify andimplementchanges to bring aboutimprovementsinracial

equality practice andoutcomes

monitor, byreference to protected characteristics, the recruitmentand

progress of students and staff

[0 publishits arrangements for communicating the results of its monitoring
processes.
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Responsibilities

The College Trustees are responsible for:

[0 ensuringthatthe college complieswithlegalrequirementsandmeets all its
duties, including the general and specific duties

0 ensure the Equality & Diversity Policy and its procedures are followed.

[0 monitoring the performance of the recruitment process.



6.2. Managers are responsiblefor:
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giving a consistentand high-profile lead on equality & diversity and
inclusion issues

promoting the Equality & Diversity Policy inside and outside the college
makingsurethe Equality & Diversity Policy anditsproceduresare

followed

putting the policy and its strategies and procedures into practice
ensuring that all students and staff know theirresponsibilities, and receive
support and training in order to carry these out
followingtherelevantprocedures and taking action againststudents and
staff who unlawfully discriminate against others
providingresourcestoenablestafftopromote equalitytoensure that
learners are better prepared formoving on to diverse communities
noftifyingtheTrusteesofadverseEqualityandDiversityimpactsthataffect any
individuals or groups.

6.3. Allstaffincluding volunteers are responsible for:

[

[

recognising andchallengingdiscriminatoryincidents, biasand
stereotyping

promoting equality of opportunity and good relations, and avoiding
unlawful discrimination againstothers

keeping up to date with the college policy on Equality and Diversity and
participating in fraining and learning opportunities
ensurethatnoindividualistreatedlessfavourablyonthebasisoftheir
protected characteristics

ensure thatstudents are supported to follow an appropriate course of
actionif they feel that they have been discriminated against
ensurethatallaspectsofthe curriculum promote equality and diversity
and positive images of all groups with protected characteristics
challenge and report all incidences of discriminatory behaviour
includinginappropriate / offensive commentsrelating to protected
characteristics
ensurestudentsunderstandhowtoaddressdiscriminatoryactswhenin the
widercommunity.

6.4. Allstudents areresponsible for:

|

participating in the learning of E&D and discrimination

ensuring that they do not make remarks which are discriminatory
working with other students and staff without discrimination against their
protected characteristics

reportingincidents of verbal or other discrimination to amember of staff.
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8.1.

9.1.

9.2.

College Publicity and External Relations.

Thereisarequirementforthe College topromote Equalityand Diversity through its
publicity material and external relationships. This willbe achieved by:

[ publicity thatreflects positiveimages of differing protected
characteristics

0 makinginformationrelating to the college accessible to all sectors of
the community

[0 anequalopportunities statement on the website and on all staff
recruitment advertisements.

[0 promotional events thatreflect the diversity of the college

1 developinglocallinks toraise awareness of Equality and Diversity.

College Environment and Facilities

The College willendeavourto provide an environmenttogetherwith facilities
that are conducive toinclusion. This will be achieved by:

[0 making areas accessible to people with disabilities

0 providing facilities and services that are equitable to all students

0 displayingimagesinthe college thatpositivelyreflectdiversity and

counteract stereotypes

not displaying offensive or stereotypical imagesin the college

[0 providingfacilitiesandopportunitiesforreligiousworshiporobservance of
variousfaiths

[0 providingaphysicalenvironmenttoensure thatstudents, staffand

visitorsfeelsafe andsecure e.g.welllitcampus, ground surfacesand

signage which does hot disadvantage those with disabilities

providing diverse menus reflecting dietary needs and preferences

[0 auditing the college environment and facilities, preparing and
implementing an action plan to ensure compliance with legislation.
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Behaviour

The College is committed to the eradication of discriminatory behaviour.
Offensive racist, sexist or homophobic language, harassment or other
unacceptable behaviour will not be tolerated. All complaints of such
behaviour will be investigated and treated seriously according to the
college complaintspolicy.

Unacceptable behaviourincludes.

0 unwantedphysicalcontact,insultingorabusivebehaviourorgestures,
physical threats orassault

[0 unwanted comments orunwelcome advances, patronising titles or
nicknames, propositionsorremarks,innuendoes,lewdcomments,
jokes, banter or abusive language which refers to a person’s
protected characteristics



arranging meetings thatwould excludeindividuals of certain
protected characteristics

unwanted non verbal conductsuch asracially or sexually based
graffitireferringtoanindividual’scharacteristics orprivatelife,
abusive or offensive gestures, leering, whistling, display of
pornographicorsuggestiveliterature, picturesorfilms/videosor
inappropriateuse ofthe networksystemsormobilesforthisuse
conductwhichdenigrates,ridicules,intimidatesorisphysically
abusive of anindividual or a group

to discriminate againstanyindividualinrespect of an activity,
service or opportunity because of aninstance of misconduct for
which an appropriate sanction has already been applied.

10. The Curriculum

10.1. TheCollege placesgreatemphasis on the promotion of Equality and Diversity
within the curriculum. Therefore, this will be achieved by:
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promotingandprogressingtheunderstandingofEqualityandDiversity
throughoutthe 24hour curriculum andrecording outcomeson DBMIS
session planning willinclude the recording of Equality and Diversity
staffobservations,includingembeddingofEqualityandDiversityinthe
sessions. This will be alimiting grade for tutors

inviting the student council to contribute to the development of Equality
and Diversity within the 24 hour curriculum

providinglearning materials which show groups of protected
characteristics in arange of positive roles.

providing materials that are free from prejudice and stereotypes

staff reviewing their practices and techniques to encourage student
learning and ensuring that they meet the needs of individuals and are free
from bias

the college and its staff ensuring that assessment methods for
qualifications and achievement do not disadvantage some groups of
studentsandmayseekapprovalforalternativestrategieswhere thisis
within the scope of the college
thecollegeusingitsstudentsupportsystemtopositivelypromoteanti
discriminatory practice

10.2. Staffwillalsoensurethateveryreasonable stepistakentouse appropriate
formats in language, material or approach in relation to a student’s
protected characteristics. This will be achieved by ensuring thatit:

[
[
[
[
[
[

is not offensive to members of particular groups

is capable of being understood the students

is not stereotyped or has biased attitudes

does not assume such experiences have been had by all students
doesnotassume contexts are notequally meaningful to all students
doesnotincludestermsorconceptsorformsof presentationwhich
are unfamiliar to some students



10.3.

10.4.

10.5.

11.

11.1.

11.2.
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12.1.

12.2.

12.3.

13.

13.1.

1 doesnotemploy techniques that are difficult forsome students to use
[0 doesnotrequire activities that cannot be performed by some students.

Offsite curricularactivitieswillbe provided equitablytoallstudentsunless
reasonable adjustments cannot be made e.g. where health and safety
considerations cannot bemet.

The College will provide equal access to appropriate social, cultural, creative,
sportsandleisure experiencesforallstudentsandwhereverpossible willseek
integration with student's peers and the wider community.

Boththe24hourcurriculumtogetherwiththereviewsystemswillprovide
support forstudents moving on to more diverse communities.

Work Experience Providers

As far as possible students should have the opportunity to gain work
experience. College staff should actively encourage employers to adopt a
positive approach to students on work placement regardless of their
protected characteristics.

Therefore,the collegewillseekconfirmationthatWorkExperience Providers
promote orfosteran awareness of Equality and Diversity and thattheyhave a
policy. Where a provider does not hold such a policy the college will
support them to write a policy if they wish to do so.

Equality and Diversitylmprovement

The college willwelcome suggestions from both staff and students for
improving any Equality and Diversityissues. Where appropriate and
approved, the college will provideresourcesfor theirimplementation.

Equality and Diversityimprovementwill also be covered within the Quality
ManagementSystemunderitsinternalauditprocessandinboththe Business
Improvement Meeting and Business Strategic Review Meeting.

The Equality and Diversity action planwill alsoidentify areas forimprovement.
Equality and Diversity Monitoring
The College willmonitor Equality and Diversity:

[0 throughthe college SAR & AQAA and willmaintainrecords of frends
covering students and staff from protected characteristics groups

0 throughapplicants, students and staff compared againstrelevant
published statistics

[ itsenvironment and facilities to ensure they positively reflect students
ethnicity, faiths andcultures

[ studenttrendscovering age,race, culture, ethnicity, faith and disabilities



[0 frendsin equality data covering aspects such as student attendance,
participation, success, destinations and learner views

0 the frends of all staff applications covering age, gender, ethnicity, faiths,
cultures,sexual orientationanddisabilities. Thiswillbe comparedagainst the
trends of Wiltshire Council

13.2. Where appropriate, Equality and Diversity Performance Indic ators wil be
captured and aligned to the Business Strategic Plan.

13.3. Self-assessment monitoring will beachieved through the Quality Improvement
System procedure. Identified areas of weakness or risk wil subsequently be
addressed through the Equality and Diversity Sub-Group.

13.4. BoththeCollege SeniorManagementTeam andTrusteeswillmonitoroverall
progress against the developed Equality and Diversity action plans.

BY ORDER OF THE BOARD

Clair Beaty-Pownall
Director of HR & Workforce Development

October 2018



EqualityandDiversity Policy Annex A

1.

Discrimination.

There are seven types of discrimination:-

1.

2.

directdiscrimination-is discrimination againstany of the protected
characteristics listed in2
associativediscrimination-isdirectdiscriminationwhen someoneis
associated with another person with a protected characteristic
indirectdiscrimination-iswhenrulesorpoliciesappliestoeveryone but
disadvantages a person with protected characteristics
harassment-isbehaviourdeemedoffensivebytherecipient. Others can
also find something offensive evenifit’'s not directed atthem
harassmentby athird party—the employerispotentiallyliable forthe
harassmentof theirstaff orcustomers by people they don’tdirectly
employ i.e. onsitecontfractors

victimisation —is discrimination against someone because they've either
made or supported a complaint

discriminationby perception-isdirectdiscriminationagainstsomeone
because others think the person has protected characteristics (evenif
they don't)
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